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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ZAGDU S| NGH CHARI TABLE TRUST' S THAKUR
COLLEGE OF ENG NEERI NG AND TECHNOLOGY

Name of the head of the Institution

Dr. B. K Mshra

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02267308000
Mobile no. 9821285825

Registered Email

tcet. princi pal @hakureducati on. org

Alternate Email

t cet @ hakur education. org

Address A- bl ock, Thakur Educati onal Canpus,
Shyam Nar ayan Thakur Marg, Thakur
Village, Kandivali (E).

City/Town Munbai

State/UT

Mahar ashtra




Pincode 400101
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location Ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Dr. Payel Saha
Phone no/Alternate Phone no. 02267308113
Mobile no. 9819412736

Registered Email

tcet.igac@ hakueducation.org

Alternate Email

payel . saha@ hakur educati on. org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://tcetmunbai.in/Noticel/l QAC/ MACOGN
27536%20- ¥%20Thakur ¥%20Col | ege¥?00f ¥20Eng

i neeri ng¥?0and%0Technol ogy., ¥20Munbai , %
20Mahar asht r a. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww.tcet nunbai.in/ Notice/ Aut ono
ny %2 0ACADEM C%@0CAL ENDERY® 0FORY® 0 THEY®0
YEARY202019( Odd%®0Sen) . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Al Period From Period To
1 A 3.2 2017 30- Cct - 2017 29- Cct - 2022
6. Date of Establishment of IQAC 20- Jan- 2018



http://tcetmumbai.in/Notice/IQAC/MHCOGN27536%20-%20Thakur%20College%20of%20Engineering%20and%20Technology,%20Mumbai,%20Maharashtra.pdf
http://tcetmumbai.in/Notice/IQAC/MHCOGN27536%20-%20Thakur%20College%20of%20Engineering%20and%20Technology,%20Mumbai,%20Maharashtra.pdf
http://tcetmumbai.in/Notice/IQAC/MHCOGN27536%20-%20Thakur%20College%20of%20Engineering%20and%20Technology,%20Mumbai,%20Maharashtra.pdf
http://tcetmumbai.in/Notice/IQAC/MHCOGN27536%20-%20Thakur%20College%20of%20Engineering%20and%20Technology,%20Mumbai,%20Maharashtra.pdf
https://www.tcetmumbai.in/Notice/Autonomy%20ACADEMIC%20CALENDER%20FOR%20THE%20YEAR%202019(Odd%20Sem).pdf
https://www.tcetmumbai.in/Notice/Autonomy%20ACADEMIC%20CALENDER%20FOR%20THE%20YEAR%202019(Odd%20Sem).pdf
https://www.tcetmumbai.in/Notice/Autonomy%20ACADEMIC%20CALENDER%20FOR%20THE%20YEAR%202019(Odd%20Sem).pdf

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC

Regul ar neeting of 31- Aug- 2018 28
Internal Quality

Assurance Cell (I QACQ

Regul ar neeting of 25-Jan- 2019 33
Internal Quality

Assurance Cell (I QACQ

Regul ar neeting of 28-Jun- 2019 26
Internal Quality

Assurance Cell (I QACQ

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

Thakur Col | ege | EDC
of Engi neering

and Technol ogy

DST

2019
365

500000

View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Ye

S

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Ye

S

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Pronpting Holistic Student devel opnent through dedicated slots identified in

timetable for activity based | earning, project

based | earni ng etc.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2956_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2956_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2956_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2956_Minutes.pdf

| npr ovenent
| earni ng such as video |ectures,

in Teaching —Learning by incorporating various nodes of Teaching-
flipped classroom on-line quizzes etc.

To encourage faculty to acquire awareness of technol ogy used in outside world

t hrough refresher courses,
prograns, summer/w nter schools etc.

UGC approved faculty inprovenent prograns, HRD

| npl enentation of welfare activities through different professional/student

bodi es |i ke NSS, Rotaract,

Ext ensi on Wng etc.

to support society.

Encouragi ng faculty nmenbers to wite research proposals and apply for funding

t hrough vari ous schenes avail abl e.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Sem nar s/ wor kshops on trends and
technol ogy in the industry or
NonTechni cal aspects for the holistic
devel opnent

MECH Techni cal semi nars on
“I'ntroduction to CATIA” and “Career
opportunities in Marine Engi neering”
3 Techni cal Sem nars/Wrk shop
Conducted COWP 7 Workshop / Seninars
under CSI and 3 Technical Seninars were
conducted ETC Workshop on | 0oT and
Enbedded Systens attended by 33
students of SE and TE ELEX Two
Techni cal sem nar from I ndustry Experts
CIVIL Technical Seninar on ”Engi neering
Graduates Field Experience” and on
“Recycling of Plastic waste by Safai
Bank” and Workshop on Sound Therapy on
29th March 2019

I T

Internship (In House/ Qut house) and Qut
house Projects through industry
col | aborati on

| T-45 students for In-house Internship
and 38 groups for Qut-house Project
COWP - 30 students conpl eted I n-House
i nternship and 14 students conpl et ed
out - House Internship E&TC - 9 students
have done out-house internship and 9
students involved in |In-House
Internship ELEX -1n-House internship
for pronoting hands on experience of

el ectronic Projects and 5 Qut-house
proj ects

More enphasis to be given for inparting
practi cal know edge and how the
theoretical know edge can be applied in
real life scenario

MECH Lectures series / webinars
attended by students in IIC. Students

presented their idea under 11C and
Mechani cal students shortlisted for the
regi onal level |IT-Viva, Mni project
based on entire curriculum inclusion

of desi gned based & group activity



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2956_Contribution.xlsx

experinments for real tinme application
COWP - Various industry experts and
Al umi have shared their experiences
during Alumi meet and Al ummi connect

programe E&TC - 10th Practical of each
subj ect is based on design-based
experiment ELEX -M ni - proj ect
Conpetition, Online tutorials, Videos,

Online MCQ Test conducted CIVIL -

Bri ngi ng awar eness about different
software through SDP ES&H - | ndustry
based Exanpl es-U trasonic Application
for dairy products. 10th Practical of
each subject is based on design-based
experinments

Creati ng awareness anong students about
grants avail abl e, hackat hon
conmpetitions etc. and inprovenents
pertai ning to research environnent

MECH - 12 groups registered in

Hackat hon 2019, 4 Faculty got m nor
research grants and 2 Faculty got
grants under | EDC | T-18 teans have
subm tted nore than 40 probl em sol ution
at Smart Indi a Hackat hon COW - 3
Groups shortlisted and 2 won Rs.

1, 00, 000 each for Smart India

Hackat hon. Grants received from | EDC
Rs. 1, 00,000, from Hobby Cd ub: Rs.

4,681. Also 4 Mnor Research Gants
forRs. 1,10,000. Consultancy:5

Consul tancies for a total of Rs.

4,08, 000 E&TC - 10 groups in software
and hardware category participated in
Smart I ndia Hackat hon. One got sel ected
for the first round. ELEX -1 M nor
Research grant fromUOMCIVIL -

I nnovati ve Prototype subm ssion through
Hobby Cl ub and the departnent has
started Consul tancyon Material Testing
and Water testing. ES&H - Participation
of FE in hackathon — 3 G oups

Enhancenent in infrastructure /
facilities and Learning Resources
availability

Departnental library, TCET Library App
user| D and password is shared with each
faculty. IT- OneSmart Classroomis
created in Decenber — 2018 and current
year Book Count in departnental Library
is 615 COW - Total 223 books are there
in Dept library out of which 12 are
procured in the period May -June 2019.
E&QTC - One cl assroom has smart
classroomfacility for effective

| earning, Calibration kits procured for
Vector Network Anal yzer. ELEX -Snart

Cl assroom (C-102) facility created and
95 books added in Dept Library in AY
2018-19 A VIL - Smart C assroom A 406
added to departnent. Procured “M DAS
GEN 2018” Software. Depart nental

Li brary Strengthened in Volune by nore
than 300 books donated by |1 T Bonbay




professor Dr. Rastogi. ES&H - 1
Apparatus in Physics Lab Added
(Utrasonic Interferometer). Resource
books shared with students using google

sol ving problens faced in day-to-day
life.

drive, institute website and on ERP
Devel opnent of projects based on MECH - 1 project gets converted into
socially relevant problens and creating |commercial product i.e. chainless
pl at f orm where i deas can be shared for |bicycle. IT- Mnd s Eye Project

Conpetition at Institute [ evel COW -

| dea Presentation with participation of
85 students. E&TC - Projects like 'Over
Head Mounted Display for Visually

| npai red and Deaf People’ and ‘10T
based snart irrigation & crop di sease
detection systenmi of social relevance

i npl emented at BE |l evel. ELEX -4 BE
Proj ect of Social Inportance ES&H - 1

M nor Research Grant received to Dr.
Sunita Pachori under Social Donain
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Academ ¢ Counci | 21- Dec- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 30- Sep- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institute has its own ERP system
for adm ni strative acadeni c operations.
The follow ng nodul es are functional .
(i) Student ERP: Students have been
assigned their id and password to

enroll on ERP and they can access their
attendance, the tinetables, |lecture
notes, assignnents etc. (ii) Faculty

ERP: Each faculty has own login to
access and update profile, teaching
pl an, student attendance etc. (iii)



https://assessmentonline.naac.gov.in/public/Postacc/Quality/2956_Quality.xlsx

Time tables student attendance are al so
updat ed through ERP. (iv) Leave
applications are forwarded by faculty

t hrough the faculty nodul e.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution has worked diligently to provide quality technical education to
the students. The Principal designs academ c cal endar at |east fifteen days
before the comencenment of the semester. Tine-table is designed as per subject
requirenments at | east seven days before the commencenent of the senester.
Faculty menbers al so prepare nodul es, question banks, handouts, question paper
sets, experinment wite-up for effective conduct of |ectures / practical.
Academ ¢ Orientation Progranme (AOP) is conducted in the first week of the
senester followed by Senmester Orientation Programme (SOP) that is spread over
first twelve weeks for effective induction and arrangenent of the students
during the senester. Daily work report is checked on weekly basis by HOD and
cross-checked by the Principal on fortnightly basis. If a faculty is absent or
is on |l eave of any kind on the day of lecture / practical / tutorials, HOD/
concerned faculty menber does alternative arrangenent. Academc loss in the
subj ect due to the | eave of the faculty nenbers is conpensated by arrangi ng
extra lecture. Faculty menbers bring effectiveness in practical/tutorials by
adopting methods viz. briefing the students about the experinment / tutorial
before the students start working on it, assisting students in conpleting
practical /tutorial, notivating the student to study the inpact of possible
paraneters variation / interpretation /application for better understanding,
and revi ewi ng of experinment / tutorial at the end of the session. The
attendance of students is maintained in appropriate attendance record which
contains date of performance, date of correction by the faculty, score etc.
Def aul ter students are required to conplete renedial work by 20th of every
nmonth for conpensating attendance and academ c | oss. Learning attainnment is
checked by neasuring | earning through continuous eval uation with mapping for
achi evenment of course objectives and in conpliance with NBA requirenments. Wth
respect to exam nations, schedule of the duties and tinme-table is notified /
circulated at | east 7 days before the commencenent of exam nations. The |ist of
students admtted in each course is maintained in adm nistration section,
exam nation section and departnent before the commencenent of the exani nation.
Final mark list after assessnent is submitted within 7 days fromthe date of
exam nation to the Exam section of the institute. The Exam section is required
to consolidate the marks with anal ysis which can be displayed on Notice Board
and Website. Different reports are subnitted to the principal’s office viz.
subj ect preference, subject allocation, subject choice, |oad distribution
(UJd PG, tinme table, project group proforma, AOP tine table and its report at
the start of the senester; attendance, defaulter list and syllabus coverage on
monthly basis, twice in a Senmester Feedback and internal assessnent report
during senester; attendance, defaulter list, syllabus coverage, oral/practica
time table, SDP (technical sem nar schedule and |ist of speakers), professional
body activities (l1.V.) report & its activities, nodules, student validation,
conpilation of CO PO attai nment, choice of exam ners for
Oral/ Practical /University exam nation, noderation at the end of the senester.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year




Certificate Diploma Courses

CA-TI A -
traini ng

Creative -
Vi deo Maki ng

Bl ock -
Di agram
Desi gn for
Intelligent
System

Wb -
Application
Architecture

Desi gn

Wor kshop on -
QUADCOPTER
WORKSHOP

Wor kshop on -
| CE JUMBLE

Mat | ab -
pr ogr anmi ng
Denysti fying -
Di gital
Mar ket i ng

Dates of Duration
Introduction
30/ 01/ 2019 7
12/ 10/ 2018 1
31/08/ 2018 1
19/ 10/ 2018 1
27/ 09/ 2018 3
27/ 09/ 2018 4
27/ 07/ 2018 1
02/ 08/ 2018 1

Focus on employ Skill
ability/entreprene  Development
urship
Enpl oyabi | it Solid
y nodel | i ng
Enpl oyabilit Miltinmedia
y System
Desi gn
Devel opnent
Enpl oyabilit Intelligent
y System
Desi gn
Devel opnent
Enpl oyabilit Networking C
y onmuni cati on
and Wb
Technol ogy
Enpl oyabi | it Robot i cs
y
Enpl oyabi it -
y
Enpl oyabi l it Codi ng
y
Enpl oyabi | it Mar ket i ng
y

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BE

Comput er Engi neeri ng

29/ 04/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE ETRX 07/ 09/ 2018
BE ETRX 07/ 09/ 2018
BE | T 07/ 09/ 2018
BE I T 07/ 09/ 2018
BE CVPN 07/ 09/ 2018
BE CVPN 07/ 09/ 2018
BE MECH 07/ 09/ 2018
BE MECH 07/ 09/ 2018
BE ClviL 07/ 09/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/2956_Program_introduced_1579851698.xlsx

BE Cl Vi L 07/ 09/ 2018
BE EXTC 07/ 09/ 2018
BE EXTC 07/ 09/ 2018
VE EXTC 16/ 08/ 2018
VE I T 16/ 08/ 2018
VE CVPN 16/ 08/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 206 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
NPTEL 01/ 04/ 2019 53
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE Comput er Engi neeri ng 11
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

a) Feedback is taken from students and ot her stakeholders to conplete the PDCA
cycl e of various processes |ike Adni ssion, Acaden c senmester conduct, Library,
Purchase, Pl acenment, Hi gher studies, Resource managenment, etc. b) A survey is
conducted with Students/Parents about the admi ssion process. The summary report
generated by the Registrar is used for inprovenent of services rendered by the
institute to aspiring candidates. c) Feedback is taken after the conpletion of
SOP fromthe students about various sessions and anal yzed. Report is prepared
for the programe by the HOD and revi ewed by Dean academi c and Principal. d)
Students’ Feedback about faculty formis nade available to the students as per
schedul e given in the acadenic cal endar. The collated data is submtted to HOD
with remark including the problemarea, its causes and sol ution. Feedback

anal ysis is reviewed by Dean Acadenic and Principal for necessary action which
is communicated to the HOD. e) Online Students’ Feedback about Institute is
conducted as per the schedule given in the academ c cal endar. The feedback is
col l ected by coordinator and collated data is submitted to Registrar after



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2956_Value_added_courses_1577440116.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2956_Projects_undertaken_1577440123.xlsx

Regi strar.
cal endar

al |

curricul ar

al umi neet.
Princi pal .

f) Parents’
preferably on Saturdays.

and Princi pal

as an indirect tool

for

(SDP, Preplacenment Training etc.).
CGoverni ng counci |
or accreditation process of
services of the institute |like academ c conduct,
activities etc.
to the institute for
process and about the institute.
The responses are anal yzed,
m Women Devel opnent cell
the femal e enpl oyees twice in a senmester.
submtted to Dean SSWn) All
institute and enhance stakehol der’s satisfaction.

revi ew purpose.
survey about the various courses they had studied during that senester.
survey i s designed using the course outcones defined for the courses and serves
for measuring the attai nnent
Feedback about the trainers is collected after the conpletion of the programes
j) Feedback is collected from Advisory /

/ Accrediting body nenbers during Advisory conmittee neeting
institute and departnent about

| evel

pl acenent,

review by HOD. Registrar anal yzes the data and identifies the problem area and
its causes and reports it to Dean Academ c and Princi pal .
corrective actions are initiated (if feedback is not
meeting is scheduled twice in a senester in the academ c
TCET encourages parents to provide witten

feedback on Parent’s Feedback form Problemarea and its cause is identified,

and appropriate corrective actions are taken.
the faculty nmenbers teaching in that class.
anal ysis is done by the HOD Deputy HOD and copy is sent to the Dean Academ c
h) At the end of the senester students give

Appropri ate
up to the mark) by

g) Cass feedback is taken from
Feedback conpil ation and

Thi s

of Course Qutcones. i)

exans,

i mproving the

co and extra

k) Feedback is taken fromindustry experts who cone

[) The Al umi

recrui tment about students who take part
feedback is taken during the
and a report
coordi nators col l ects feedback from al
is prepared by WDC head and
i mprovenent of the

Report

of these lead to conti nual

in placenent

is submtted to the

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE Conput er 120 1096 128
Engi neeri ng
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3172 49 167 0 23

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
167 167 5 45 6 10



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2956_Demand_ratio_1577448063.xlsx

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. Teacher guardian scheme is available in the institute where around 2022 students are allotted to each
faculty member. Each faculty mentor maintains a handbook that records the overall performance of a student
under them. The handbook contains details viz. (1) Personal details of students like residential address, contact
number, parents’ occupation, parents contact details (2) Score before taking admission in engineering i.e HSC
and SSC marks (3) Workshops attended (4) Competitive exams given (5) Internships (6) Projects undertaken (7)
Extra/cocurricular activities participation. Other than this, a record of the attendance per month, marks obtained
per semester subject wise, overall CGPA attained is also maintained. The mentor interacts with each mentee
(student) atleast two times in a semester or as per need to gauge the performance of the mentee students,
difficulties faced during the semester and other kinds of personal discussion as per the comfort level between the
mentor and mentee. The mentee’s academic record, cocurricular and extra cocurricular activities and counseling
record is maintained in Teacher Guardian book. Mentee’s performance is monitored and based on his/her
strength and weakness, guidance is provided to understand the challenges and opportunities present in college
and develop a smooth transition to campus life at first year level and to enhance the mentee’s growth, improve
selfconfidence, manage conflict and help to achieve their goals from second to final year level. Counselling is
done for improvement in attendance, participation in cocurricular/extracurricular activities and improvement in
academic results. Students are motivated to participate in technical events and paper publication.

Number of students enrolled in the
institution

3172

Number of fulltime teachers Mentor : Mentee Ratio

167

1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
26 5 21 34 35

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers Designation Name of the award,

receiving awards from fellowship, received from

state level, national level, Government or recognized
international level bodies

2018 Dr. Deven Shah Pr of essor I nt er nati onal
Hackat hon on Bl ock
Chain Munbai, 22nd
Decenber 2018 1st

r ank

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE CVPN | V/ SE( CBCGS) 29/ 05/ 2019 16/ 07/ 2019

View File



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2956_Honours_recieved_1577448307.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2956_Evaluation_1577448371.xlsx

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

as wel |

reforns:
Test b.

students on regul ar
as md senester
for practical

eval uation is for

i nternal
participation,
categorized into three levels (Levell:
and performance is comuni cated to the students.
is taken to align the question paper with Revised Bl oom s Taxonony
(RBT) nodels which helps the institute to understand the attai nnment of
programe out come The evaluation of the termwork is done for 25 narks and it
needs to be granted by the subject teacher and the granted Ii st
approved by the authority. The termwork is assessed on regul ar
records are naintained with the concerned | aboratories .
a. Help desk to facilitate students during the Interna
central i zed assessnent center for
and room for nonitoring the entire assessnent
generated on daily basis to conply with the nunber of days required to publish

the effort

renedi al

performance/tutorial/project,

eval uation .

qui zzes,

i nt ernal

on weekly ,

Conti nuous Evaluation is carried out for evaluating the I earning of the
basis fromthe start of senmester
and end senester

nmont hl'y basi s

Weekly eval uation is done

surprise test etc.
wor k done by defaulters and sl ow | earners.
eval uation includes university conpliance for termwork (50),
exam nation and md senester
| aboratory work . At each stage of eval uation,
Low, Levelll: Medium Levellll:

In the internal

the results within stipulated period .

Mont hl'y
M dt erm

assi gnnent,
revi ew of the student classroom
students are

Hi gh)

exam nati on

is to be

basis and t he
Institute Level

Assessnent

assessnent c. Dedi cated staff
process d. Assessnent

record is

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

14t h week.

i nternal
| nt er nal

Academ ¢ Cal endar
uni versity cal endar |,
cal endar (tentative)
conmencenent as tentative cal endar.

academ c¢ cal endar

rel evant activities) for
the institute |evel
is done followed by first termtest
again continued from38th week till

is prepared on senester
the list of holidays,

basis taking into account the
students activities etc.
is released twenty one days before the senester
HODs prepare departnent cal endar in
alignment with institute academ ¢ cal endar Acadenic calendar is notified on
noti ce board and website.

Academ ¢

It is also included in the faculty diary (only

conpl i ance. According to academ c cal endar
where the first 6 weeks the conduct of

prepared at

| ectures/practical
in seventh week. The teaching learning is
13th week foll owed by second termtest in
Finally the requirenents for fulfilling term grant
15th week which is considered as termend. Students are inforned about these
exam nations wel |

is carried out in

i n advance by the departnment and exam section .

noti ce board, departnental

col l ege website .

assessnent dates are also provided by the college in the proposed
prepared at the begi nning of each semester
i nformed about the university notices and circulars related to the exam nations

fromtime to tinme through student

Students are

noti ce boards,

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww.tcet munbai . i n/ CMPNYROPSO. ht i

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
CVPN BE Conput er 163 161 98. 7



https://www.tcetmumbai.in/CMPN%20PSO.html

| Engi neeri ng

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww.tcetmunbai.in/All_Dept feedback-inst.htm

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 365 DST 500000 500000
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

I nnovation in Concrete

ClviL

04/ 10/ 2018

d obal opportunities for
Cvil Engineers about
| earning practicality and
enhancing skills

ClVIL

27/ 07/ 2018

Quantitative Ability

Institute Level

13/ 12/ 2018

Reasoning Ability

Institute Level

13/ 12/ 2018

Verbal Ability

Institute Level

13/ 12/ 2018

Canpus to Corporate

Institute Level

22/ 02/ 2019

Wor kshop on commruni cati on
and attitude buil ding

Institute Level

22/ 02/ 2019

| Embark for 2019 batch

Institute Level

08/ 10/ 2018

Oracl e Recruiter Wrkshop

Institute Level

15/ 04/ 2019

Advanced Dot Net Its
Applications

Institute Level

02/ 07/ 2018

Et hi cal Hacki ng

Institute Level

02/ 07/ 2018

Web Devel opnent : PHP MYSQL

Institute Level

02/ 07/ 2018

Net wor k Si nul at or

Institute Level

02/ 07/ 2018

QU using JAVA

Institute Level

02/ 07/ 2018

Advanced Web Technol ogy

Institute Level

02/ 07/ 2018

Recent trends in Enbedded
system

Institute Level

02/ 07/ 2018

Mechani cal Application
usi ng MATLAB

Institute Level

03/ 07/ 2018

ETABS- Structural Analysis
Sof t war e

Institute Level

05/ 07/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2956_Pass_percentage_1577448924.xlsx
https://www.tcetmumbai.in/All_Dept_feedback-inst.html
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2956_Research_Fund_1577446595.xlsx

Creativity Attitude Institute Level 03/ 07/ 2018
Bui | di ng
Oral and Witten Skills Institute Level 02/ 07/ 2018
Et hics in technol ogy Institute Level 09/ 03/ 2019
Awar eness sessi on on Institute Level 27/ 07/ 2018
Intellectual Property
Ri ghts
Sem nar on Gui delines for Institute Level 15/ 02/ 2019
company registration
Busi ness canvas Institute Level 08/ 02/ 2019
devel opnent wor kshop
Sound Therapy and Nada ClVvIL 29/ 03/ 2019
yoga
Uni versity Topper Meet ClVIL 01/ 02/ 2019
Rawal
I nnovation in Concrete ClVIL 01/ 02/ 2019
d obal opportunities for ClVIL 27/ 07/ 2018
Cvil Engineers about
| earning practicality and
enhancing skills
Quantitative Ability Institute Level 13/ 12/ 2018
| MC RBNQA: MXH Best Institute Level 19/ 03/ 2019
Practice Conpetition (Two
day conference)
I nnovati ve Technol ogi es ETRX 21/ 12/ 2018
to mnimse disaster
managenent
I nnovati ve Technol ogi es EXTC 21/ 12/ 2018
to mnimse disaster
managenent
I nnovati ve Technol ogi es HNS 21/ 12/ 2018
to mnimse disaster
managenent
The are of witing a Institute Level 01/ 09/ 2018
best sel | er
Indian art design and its Institute Level 01/ 09/ 2018
co-relation with human
m nd and stress
managenent
Preparing the world for Institute Level 01/ 09/ 2018
t he changi ng tonorrow
Free thinking a trait, Institute Level 01/ 09/ 2018
virtue and a way of life
Life through the prism of Institute Level 01/ 09/ 2018
comunity services
Br andi ng Institute Level 01/ 09/ 2018
Fi nt ech Institute Level 01/ 09/ 2018
Expl oring the world on Institute Level 01/ 09/ 2018




two wheel s

Chasing the inpossible Institute Level 01/ 09/ 2018
I ndian Security and role Institute Level 09/ 03/ 2019
of | eadership
Bri ngi ng back bal ance in Institute Level 09/ 03/ 2019
life
Real i zi ng soci al Institute Level 09/ 03/ 2019
responsibilities
Awar eness sessi on on I nstitute Level 27/ 07/ 2018
Intell ectual Property
Ri ghts
Sem nar on GQuidelines for I nstitute Level 15/ 02/ 2019
company registration
Busi ness canvas Institute Level 08/ 02/ 2019
devel opnent wor kshop
Sound Therapy and Nada ClVIL 29/ 03/ 2019
yoga
Uni versity Topper Meet Cl VL 01/ 02/ 2019
Rawal
Team Bui | di ng | eader ship Institute Level 05/ 07/ 2018
skills
Career after Engi neering Institute Level 04/ 07/ 2018
Desi gn of cutting tools Institute Level 06/ 07/ 2018
Soil Stabilisation Institute Level 03/ 07/ 2018
Logi ¢ Building using C I nstitute Level 06/ 07/ 2018
programi ng
St ress Managenent Institute Level 03/ 07/ 2018
Gender Sensitivity Institute Level 02/ 07/ 2018
Enotional Intelligence
Digital Content Creation Institute Level 02/ 07/ 2018
Pr obl em Sol vi ng Institute Level 06/ 07/ 2018
Techni ques
Open Source Technol ogy Institute Level 04/ 07/ 2018
Trends in ICT Institute Level 04/ 07/ 2018
Wel di ng Technol ogy Institute Level 06/ 07/ 2018
Advancenent in SOM Institute Level 06/ 07/ 2018
Scope for Civil Engineer Institute Level 02/ 07/ 2018
i n FASAD

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Est abl i shi ng
Start-up
Cul ture

Dr. Kamal Shah

| nt er nati onal
Institute for
Soci al and
Econom ¢ Ref orm
(1l SER)

26/ 01/ 2019

Teachers

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/2956_Awards_won_1579859522.xlsx

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
TCETI EDC Saur abh NI L Del i neat e Sof t war e 02/ 07/ 2018
I ndori a I nnovat i ons
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

NI L 34 NI L

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
CVPN 3
I T 2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal HandS 1 0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Cl Vi L 29

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Apply Shi wani | EEE 2019 0 TCET 0
Machi ne Gupt a conference
Lear ni ng | D: 46181,
for 13th
Heal t hcare | ndi acom
to enhance on
Per f or manc Conputi ng
e and for sustai
identify i nabl e
nformative gl obal dev
features el opnent
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/2956_Incubation_centres_1577446609.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2956_journals_notified_on_UGC_1577446643.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2956_Books_and_Chapters_1577446649.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2956_Bibliometrics_1577446656.xlsx

excluding self | mentioned in
citation the publication
Apply Shi wani | EEE 2019 3 0 TCET
Machi ne Gupt a conference
Lear ni ng | D: 46181,
for 13th
Heal t hcare I ndi acom
to enhance on
Per f or manc Conputi ng
e and for sustai
identify i nabl e
nformative gl obal dev
features el opnent
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi na 0 0 0
rs/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Tree Pl antation
Drive

NSS TCET UNIT in
associ ati on LI ONS
CLUB

4

146

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

EWrCanmp

Letter of
Appr eci ati on

N mbavl i

Muni ci pal
School

110

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Swacch Bhar at
i

Uni versity and

TCET NSS Uni t
n Associ ation
w t h Munbai

Li ons C ub

Beach C eani ng 4

50

View File

3.5 - Collaborations



https://assessmentonline.naac.gov.in/public/Postacc/Index/2956_Index_1577446663.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2956_Faculty_participation_1577446667.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/2956_Extension_1577446696.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/2956_Awards_for_extension_1577446703.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2956_Students_in_extension_1577446709.xlsx

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
I nt ernati onal International |evel | ET Zyphility 2
Conf erence on Institutes
Bl ockchai n
Technol ogy (I CBCT
2019)
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

Anvira 25/ 06/ 2019 05/ 07/ 2019 30

Edust ati on

El ectronic
Pr oduct
Devel opnent
El ectronic
Pr oduct
Devel opnent
( Texas)

I ndust ryl nst
itute
I nternship

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Enl ab Services 12/ 02/ 2019 Mat eri al Testing 4
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

239425000 94684213

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Campus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/2956_Collab_activities_1579861802.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2956_Linkages_1577446722.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/2956_MoU_1577446727.xlsx

Cl assroons with W -Fi

OR LAN

Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Partially 1 2005
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 29679 1095000 1437 800000 31116 1895000
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Jesal varolia Patterns in C Yout ube 10/ 03/ 2019
progr amm ng
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin] 1200 33 0 33 0 0 0 155 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 1200 33 0 33 0 0 0 155 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
155 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

SH 1 https://youtu. be/j TnpMvkes221
SH 1 https://youtu. be/ Yf pQdeElapE
SH1 https://youtu. be/ct3gcF3otly
SH-1 htt ps://youtu. be/ AQIKIVEW PA
SH 1 https://youtu. be/ryl Wwx7SSY
SH1 https://youtu. be/ DOBHh2JCgBO
SH- 1 htt ps: //yout u. be/ BnkU7GZH3YM



https://assessmentonline.naac.gov.in/public/Postacc/Library/2956_Library_1577444006.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/2956_e-content_by_teachers_1579862509.xlsx
https://youtu.be/jTmpMMes221
https://youtu.be/YfpQdeE1apE
https://youtu.be/ct3qcF3otly
https://youtu.be/AQuK1VEWiPA
https://youtu.be/ryIWtwx7SSY
https://youtu.be/D0BHh2JCgB0
https://youtu.be/BmkU7OZH3YM

SH-1 https://youtu. be/ 0t xTV6cz3yk

SH 1 swat i t echsol . con cl oud- conputi ng-
services/

SH- 1 swat i t echsol . coni dat abase- managenent -
system 2/

SH- 1 sl i deshare. net/sakshi pi npl e/introductio

n- uc
SH- 1 sl i deshar e. net/ mar ymar get / ubi con-
cholslides-nary-slideshare

SH 1 https://youtu. be/ f UcnBNTYg8s&t =862s

SH- 1 https://youtu. be/ co2TkWKAVUQ&t =936s

SH 1 swati techsol.com sgl | aboratory/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
104950000 96463304 37900000 37623185

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The resource managenent is done for infrastructure, equipnent and other
resources. Infrastructure and related utilities are provided by the Managenent
which includes: i) Building / office premi ses / playground / garden ii) Library

wi t h books, ebooks, journals and other facilities iii) Laboratories wth
i nstrunents and equi pnent for perform ng experinments as per guidelines of UOM

iv) Software required for acadenic, RD and admini strative purposes. V)
Appliances like Electrical systens, airconditioners, fans, LCD projectors, PCs,

| apt ops, watercoolers, water purifiers, fire extinguishers, etc. vi) Support

utilities like electricity / water supply vii) Furniture and Fixture viii)

O fice equi pnents / gadgets ix) Sports equipnments x) OQthers Infrastructure
mai nt enance i s done by Mintenance and Purchase section (MAPS) for buil ding,
prem ses, utilities and facilities. The mmi ntenance activities for equi pnent

fall into three general categories: i) Routine Mintenance Activities are

conducted whi |l e equi pnment and systens are in service. These activities are
derived from preventive or predictive maintenance strategi es. Means used are

vi sual inspections, cleaning, functional tests, neasurenent of operating
guantities, lubrication etc. ii) Mintenance Testing Activities involve using

test equi pnent to assess condition in an offline state. These activities are
predi ctabl e and can be schedul ed and budgeted. They nmay be planned to coincide
wi th schedul ed equi pnrent outages. iii) Diagnostic Testing Activities involve
using test equipnent to assess the condition of equipnment after unusual events,
such as equi pnent failure/ repair/replacenent or when equi pnent deterioration

is suspected. To elongate the functional life of |aboratory equipnent
significantly, sinple repairs may be adequate such as installing replacenent
parts as and when they are needed. Refurbishing, i.e. the process of

di smantling pieces of |aboratory equi pnent and cl eani ng each conponent part
thoroughly is done at regular intervals. Calibration services are sought for
equi prrent |i ke neasuring devices. Servicing of AC, Coolers, lifts etc. is done
ei ther by inhouse personnel or by external party or through annual naintenance
contract (AMC). Cleanliness daily maintenance of the interior facility



https://youtu.be/0txTV6cz3yk
swatitechsol.com/cloud-computing-services/
swatitechsol.com/cloud-computing-services/
swatitechsol.com/database-management-system-2/
swatitechsol.com/database-management-system-2/
slideshare.net/sakshipimple/introduction-uc
slideshare.net/sakshipimple/introduction-uc
slideshare.net/marymarget/ubicon-cho1slides-mary-slideshare
slideshare.net/marymarget/ubicon-cho1slides-mary-slideshare
https://youtu.be/fUcm6NTYg8s&t=862s
https://youtu.be/co2TkWxAvuQ&t=936s
swatitechsol.com/sql laboratory/

(cl assroons, |aboratories, hallway, and staircase) is done by Cass IV
enpl oyees of the Institute under the supervision of the Admin Ofice.

Cl eanliness of toilet blocks and wash room has been outsourced. Fire
extingui sher is outsourced since refilling of the cylinder is done once in a
year. Mai ntenance of CCTV is outsourced and is naintained in coordination
t hrough techni cal person of conputer center. ICT infrastructure is maintained
by conmputer center personnel. Conplaint related to conputer / comrunication
equi pment can be recorded in Conplaint Register (Computer and Comruni cati on
equi prrent and network) The records of all these activities are nmintained at
appropri ate departnents/sections by concerned person and reviewed periodically
for process inprovenent.

https://www.tcetmumbai.in/Notice/IQAC/Resource%20Management.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Zagdu Si ngh 10 500000
frominstitution Charitabl e Trust

Fi nanci al Support
from O her Sources

a) Nati onal Econom ¢ Backgr ound 825 38594139. 5
Soci al Backgr ound
TFWS India Bulls

M. Parekh
Cedi aMCHI
b) I nt ernati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
General English 07/01/ 2019 132 TCET, Munbai
Proficiency
Tr ai ni ng
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Wor kshop on 152 152 152 0
Desi gn
Thi nki ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



https://www.tcetmumbai.in/Notice/IQAC/Resource%20Management.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2956_Scholarships_1577440609.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2956_Development_Schemes_1577440691.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2956_Guidance_1577441035.xlsx

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
100 557 363 22
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 310 B.E. TCET VECHANI CAL UNI VERSI TY MECHANI CAL
ENG NEERI NG |OF AUCKLAND, | ENG NEERI NG
NEW
ZEALANDM R
SHABAHAT
AFTAB
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

GRE

87

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Zephyr 2019 Institute 3000
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Bronze Nat i onal 0 BE ETCB65 Ri t esh
Si ngh

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

St udent s’

Counci |

activities include Sports and Cul tural

Events.

There are two



https://assessmentonline.naac.gov.in/public/Postacc/Placement/2956_Placement_1577441049.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/2956_Progression_1577441083.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/2956_Qualifying_1577441089.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2956_Activities_Organised_1577441103.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/2956_awards_in_activities_1577441113.xlsx

sports events T Spark (IntraCollege Sports event) and Enertia (Inter College
Sports events). Cultural events organi zed by STUDENTS COUNCIL include Al ummi
Meet, Teachers’ Day, Sojourn, BE Farewell and Special days such as Tie and
Saree day, Traditional day and Rose Day. Sojourn is the annual cultural fest of
TCET. Professional Bodies include CSI (COW Departnent), ACM (I T Departnent),
| EEE (ETC Departnent), |ETE (ELEX Departnent), ASME (MECH Departnent),
ASTUDENTS COUNCI LE (CIVIL Departnent) and | STE (EHS Departnent). Professiona
Bodi es are responsi ble for Zephyr, A Technical Fest organized every year and a
10day long Industrial Visit to industries in different states and cities.

Pr of essi onal bodi es al so organi ze semnminars and wor kshops duri ng annual
Conference — MULTI CONW Soci al Bodies of TCET are EWI, NSS and Rotaract. Soci al
Bodi es conduct activities allround the year. These activities are Bl ood
Donation Drive, Cleanliness Drive and Ganpati Visarjan and Canp where students
al I round devel opnent is focused are conducted by NSS. EWF focus on the val ue of
Education and try to reach out the deprived students and help themin their
school ing. They al so conduct drives for road safety and student wel fare.

Rot aract social body helps its volunteers to get a holistic devel opnent by
their activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, the institute has its Alumi Association registered in Septenber 2017.

Al ummi neets are conducted from 2011 which are supported by the institute.

Al so, from 2018, the association has started with Alumi Award for Alumi with
out standi ng contribution in his/her field. In 2018, the award was given to M.
Aman Tri kha, Alumi of batch 2008 for his contribution in Bollywod as a

pl ayback singer.

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Al ummi neets are conducted from 2011 which are supported by the institute.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

i. TCET has a clearly defined organizational hierarchy with welldefined roles
and responsibilities for each and every staff menber. TCET has Institutiona
committees for all activities in the organization for which nenbers fromthe
various departnents are appointed. Apart fromthe staff nenbers, students and
Alummi are also involved in many of the commttees which ensures a
participative environnent within the organization. Al so, the parents are
i nvol ved in the Advisory comittee so that they know about the activities going
on in the Institute and provide their valuable inputs for inprovenent. ii. A
departnents are headed by the HOD and has been assigned a nentor Dean fromthe
Institute. Under the | eadership of Dean and HOD, each departnment conducts
various cocurricular activities independently. The departnents are al so
supported by a deputy and two coordi nators who | ooks after all the academ c and
adm nistrative activities of the departnent. For each and every class, there is




departnent. The delineation of

a class teacher who is responsible for acadenm ¢ and administrative activities

related to that class. This ensures appropriate acadenic control of the
responsibilities facilitates a healthy work
envi ronment throughout the organization.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

I ndustry based curriculumw th societal
i npact is the key point in devel opi ng
the curriculum Faculty nmenbers are
nom nated to various Academ c Bodi es at
University level. At Institute |evel,
faculty have introduced the concept of
Desi gn based experinents and
m ni projects for nost of the courses.
Students are encouraged to take online
courses such as NPTEL, Coursera etc.
for which the institute faculty nenbers
act as nmentors. Also, the Holistic
St udent Devel opnent approach adopted by
the Institute since 2016 has been
i mpl emrented and successfully continued
in this Academ c Year.

Teachi ng and Learni ng

e Faculty plans the acadeni c conduct by
syl | abus detailing, devel oping resource
book and course file, designing
practi ce sessions, assignnents and
experinents, | AT paper and the
ef fective conduct of academics. « All
| ectures and practical are to be
conducted as per the plan and are
reviewed tinetotine to i nprove the
ef ficiency and effectiveness of
teaching learning during semester. e
Lat est teachi ng net hodol ogi es and
various nodes of |earning are adopted
by the faculty nmenbers viz. Google
cl assroom Flipped cl assroom
Thi nkPai r Share etc. * Process is
nonitored at 3 levels viz. Faculty, HOD

and Dean Academnic to avoid | apses.

Exam nati on and Eval uati on

Cont i nuous eval uation through different
net hods |i ke internal assessnent test,
assi gnnents, presentations, projects
etc. is carried out in each senester.
At the end of each senester, university
conducts the senester end exam nation
for regular as well as A T.K T.
exam nations. Exam nations are mainly
TermWirk / Practical / Oal / Project
viva/ Theory. Exami nation conmittee is

formed to ensure snooth conduct.




Institute conmuni cates the results on
the internet through Institute website.
Students can request for reval uation of

the end theory exam nation answer
scripts within a stipul ated period
after announcenent of the results.

After revaluation, records are updated
wi th changes if any and the student is

i ssued a revised nmenorandum of narKks.

Resear ch and Devel opnent

Areas of domain specific research in
various prograns are identified and al
faculty menbers and students are
encouraged to explore various research
avenues. Domai n devel opnment support
like formal partnerships with externa
entities, facilitating faculty
participation, resource procurement in
various domains is provided. RD
conmi ttee ensures conpliance of various
research proposals granted to
institute. Pilot projects are | aunched
for successful devel opnent and
execution of the challenges so that
good i deas can be inplenented on a
smal |l scale to verify feasibility and
impact in a particular region. Students
are encouraged to participate in
Stat e/ Nati onal | evel Hackathon
conpetitions.

Li brary, I CT and Physica
Infrastructure / Instrunentation

To provide the learning resources to
student s/ schol ars and faculty to ensure
ef fective teaching | earning process
with optimumresource utilization at
the institute. Following strategies are
adopted for inproving teaching |earning
environment. < Procurenent of books as
per regul atory body. ¢ Deputing of
addi tional staff for circulation of
books during peak period. ¢ Providing
addi ti onal reading roons during exans.
e Attracting students to utilize
library services via orientation
prograns. ¢ Availability of library
services al so on nonwor ki ng Sat ur days
during exam nation ¢ Renpte access
facility is nade avail abl e through
nmobi | e app. ¢ New reading roomw th 148
capacity is added. ¢ |ICT 155 Mops 2
Mops and Physical Infrastructure /

I nstrunment ati on

Human Resource Managenent

The Governing Body is the suprene body
whi ch is headed by the Chairman of the
Managenment Council. Two nenbers of the
Managenent (Correspondent and
Secretary), UGC, University and the
State Government Nom nees, the
Principal, Director, Trustee, two




Ext ernal nenbers as educationists and
two Senior Professors of the College
are the nmenbers. A wellestablished team
of the institute is responsible for
ensuring conpliance with enpl oynent and
governnent |aws. Proper care is taken
in the selection process for keeping
gquality in the appointnents. Staff sent
for various types of training progranre
and wor kshops for enhancing their
competence. Work distributed as per
qual i fications and experience of the
staff

I ndustry Interaction / Collaboration

TP cell takes initiatives for
col | aboration with various M\Cs and
Local industries for industria
training and internships for students
of all departnents. There is inhouse
internship facility created for
students. Industrial visits for
students and faculty are arranged at
| ocal level as well as outside state.
Techni cal sem nars and wor kshops are
arranged by Industry Experts in every
senester. In the international
conference organi zed by the institute
every year, special workshop sessions
are conducted for students by industry
experts.

Adm ssi on of Students

Maxi m zing publicity and brandbuil di ng
of the institute through various awards
and recognitions. Extending courtesy to
i nterested candi dates seeking
information related to adm ssion Pronpt
enqui ry handling through adequate
nunber of adm ssion counters and
hel pdesks. Spreadi ng awar eness t hrough
outreach programto attract potenti al
students. Informative brochure to be
publ i shed and onepage handout of
brochure shoul d reach maxi mum nunber of
peopl e. Website regularly updated with
latest information related to adm ssion
hi ghl i ghted. Conpliance is net of
various norms issued by statutory and
regul atory bodi es before or on tine.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Academ c and some of the

adm ni strative planning is done via

ERP. Institute has adopted ERP mainly

for academ c nmonitoring and control

The | ecture planning of all faculty
menbers, attendance, syllabus coverage,

Publ i shing notes/study material for

students is done through ERP. Al so,




| eave application is nmade online
t hrough ERP. Students are al so provided
access to necessary docunents.

Adm ni stration

Al records related to students’
performance are prepared using software
based tools for checking attai nnments.
Consolidation is achieved in effective

manner .

Fi nance and Accounts

and staff
cl earance deposited in the bank. The
paynent of student fees is also
recei ved t hrough NEFT/ RTGS nandat es.
Payment to affiliating bodies other
stake holders is al so done online

The paynment of salary to the faculty

is done through el ectronic

t hrough portals.

St udent Admi ssion and Support

Formfilling,

websi te.
and Pl acenent,
certification cell
taken from students.
fromstudents about faculty and
Institute are taken online.

f ees,

notifications to
concerned are published on Institute
Online consents for Training
Hi gher studies,
activities etc. are
Al so the feedback

online

Exam nati on

Al l

filling,

Renuneration for

di sbursed electronically. The results
are prepared using i nhouse software.

f ees,

noti ces are displayed through
website related to Examination form
notifications etc.
exam nation is

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. Lochan NPTEL Onli ne NI L 1200
Jol |y certification

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 STTP on NI L 25/ 06/ 2019 |06/ 07/ 2019 26 0
Ener gi ng
Conputi ng
Technol ogi



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/2956_Faculty_Emp_1577446098.xlsx

es Applica
tions
(CawP)

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

STTP on 26 25/ 06/ 2019 06/ 07/ 2019 10

Ener gi ng

Conput i ng
Technol ogi es
Appl i cations

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

133 34 74 67

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Credit Cooperative Credit Cooperative Schol arships (Full and
Soci ety, Medical Canps, Soci ety, Medical Canps, Partial), Travel
Heal t h | nsurance, PF, Heal t h | nsurance, PF, Concessi on, Project
Gatuity Gatuity Fi nance t hrough Hobby
Cl ubs

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute conducts Internal Financial Audits regularly. The frequency of
these audits is thrice per year. It is done by the CFO of the Institute. The
Institute also deens it necessary to conduct external financial audits. The
frequency of the sane is twi ce per year. External Statutory Auditors are
appoi nted for the purpose.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Zagdu Si ngh Charitable 500000 Fi nanci al Support from
Trust Trust to the neritorious
students on Meritcumvkeans
Basi s
View File
6.4.3 — Total corpus fund generated
1631926

6.5 — Internal Quality Assurance System



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/2956_Development_training_programmes_1577446105.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/2956_Training_Programmes_1577446169.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/2956_Funds_or_Grants_1577446144.xlsx

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NI L Yes I nternal QVB
Audi tors
Adm ni strative No NI L Yes I nternal QVS
Audi tors

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The parentteacher nmeeting is conducted every year during |Induction progranmre of
FE. Parent neet is also organized twi ce every senester for informng parents
counsel ling. Also, the feedback fromparents is taken during such neets. Apart
fromthat, parents are also included in the Advisory comrmittee of each
departnment wherein they can put suggestion towards the growth and devel opnent
of the organizati on.

6.5.3 — Development programmes for support staff (at least three)

1 program was conducted for non-teaching technical staff nmenbers on 20 Cctober
2018 Topic: Progranmming in C

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. CGearing up for Autonony 2. Intensify Industrylnstitute Interaction 3. More
Focus on Skill devel opnent of students via Holistic Student Devel opment schene
4. ldentify Best practices of each Depart nment

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Mont hl y 03/ 09/ 2018 03/ 09/ 2018 20/ 05/ 2019 167
Quality
Checks
View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Awar eness 08/ 09/ 2018 08/ 09/ 2018 16 31

programon “
Act on gender
bal ance and



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2956_Quality_Initiatives_B_1577446155.xlsx

anti

pl astic
rally’

Pr onot i onal
activity
spreadi ng

awar eness on

“Cender
di scrimnation”

26/ 09/ 2018

26/ 09/ 2018

22

28

“Equal
for

Awar eness on

men and
women”

rights

28/ 12/ 2018

28/ 12/ 2018

19

46

for

Creating
awar eness for
equal
opportunities
men and
wonen enact ed
via role plays

20/ 01/ 2019

20/ 01/ 2019

25

36

Post er

for

activity for
equal

opportunities

men and
wonen

maki ng

20/ 01/ 2019

20/ 01/ 2019

19

23

Pl ay on gender
mai nstrean ng

10/ 02/ 2019

10/ 02/ 2019

17

28

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Al nost 8 of Tata Power Ltd, Mumbai.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Rest Roons Yes 0
Any ot her sinilar Yes 0
facility
Physical facilities Yes 0
Provision for |ift Yes 0
Ranp/ Rai | s Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 08/ 09/ 201 1 Ral |y for |Awar eness 154
8 anti pl ast |anmong t he




ic
canmpai gn

civilians
about the
har nf ul
effects
of the
pl asti cs.

2018

14/ 09/ 201
8

Traffic M

anagemnent

and Road
Saf ety

The
proj ect
was hel d

at
Mahi ndr a
junction

and
Magat hane
junction.
This is
done to
create
awar eness
about the
rul es and
regul atio

n of

traffic.

186

2018

26/ 09/ 201
8

Pl astic
Free
Soci ety

Vol unt eer
s distrib
ut ed
cloth
anong the
civilians
to pass
nessage
about the
har nf ul
effects
of
pl astic
on
nat ur e.

85

2018

02/ 10/ 201
8

Joy of
G ving
Week

Articles
i kes
t oys,
cl ot hes,
bl anket s
wer e
col l ected
and
donat ed
to the
peopl e of
a village
adopt ed
by NSS.

2018

26/ 01/ 201
9

Swachh
Bhar at
Abhi yan

Pronoti on
of Swachh
Bhar at

70




(Nationa
Par k)

Abhi yan.

2018

19/ 02/ 201
9

Keshav

Shri sti

ad Age
Hone

Enot i onal
bond was
with the
residents
of old
age hone
to renove
t he
feeling
of loneli
ness in
the m nd
of those
ol d aged
peopl e.

73

2018

21/ 07/ 201
8

Heal t h
awar eness
on wat er

bor ne
di seases

Awar eness
was
created
about Lep
t ospi r osi
s and
Ener gency
Nunber s
in the
near by
| ocality.

218

2018

27/ 07/ 201
8

1916
Awar eness

Peopl e
wer e
i nf or ned
about the
single
w ndow
service
for
citizen
to
regi ster
gri evance
S

61

2018

27/ 07/ 201
8

Voters ID
awar eness

I nformati
on about
t he Vot er
ID card
of the
famlies
in the
near by
| ocality
was
col l ected
t her eby
maki ng
t he
peopl e

61




awar e
about the
i mportanc
e of
Vot i ng
card.

2018

01/ 08/ 201
8

Ant i snoki

ng
awar eness

Renedi es
wer e
suggest ed
to the
people in
t he
vicinity
for
quitting
snoki ng
and
t obacco.

42

2018

10/ 08/ 201
8

I nstituti
onal
Swachht a
Abhi yaan

| mport anc
e of clea
nliness,
heal t h
and
hygi ene
was
instilled
anong the
| ocal res
i dents.

61

2018

10/ 08/ 201
8

Paper Bag
Maki ng

NSS Vol un
teers
made
paper
bags
ar ound
1245
whi ch

wer e di st

ri buted
anong the
vendors
on the
road
near by.
This is
done to
prevent
t he
har nf ul
effects
of
pl asti c.

129

2018

11/ 08/ 201
8

Swachht a
Abhi yaan

| nport anc

e of clea

nliness,
heal t h

113




and
hygi ene
was
instilled
anong the
| ocal res
i dents.

2018 1

24/ 08/ 201
8

Bl ood
Donat i on

Canp

214 units
of bl ood
wer e
col |l ected
in the
canp.
Bhagwat i
Hospi t al
and J.J.
hospi t al
participa
ted in
t he canp.

154

2018 1

25/ 08/ 201
8

O phanage
Visit

To inpart
know edge
to the
or phanage
children
and to
buil d
probl em
sol vi ng
skills in
t hem

144

2018 1

01/ 09/ 201
8

Cl oth Bag
Maki ng

800 bags
wer e nmade
and distr
i but ed
anong the
vendors
and
citizens
on the
road in
t he
near by
| ocality
to
prevent
t he
har nf ul
effects
of
pl asti c.

152

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)




| SOPr ocedur e Manual 01/ 07/ 2018 Code of conduct of staff
(Chapter 4 Conducive Wrk and students is
Envi ronnent) formul ated by Principal
This is done to provide a
conduci ve work
envi ronnment . Code of
conduct for Teaching and
NonTeachi ng staff is
defined as per the
Annexur eMP/ 04/ 01. Code of
conduct for students is
defined as per
Annexur eMP/ 04/ 02 in the
TCET QVS manual s.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Yoga Session (for 03/ 08/ 2018 02/ 02/ 2019 35
rel axati on of m nd,
body and soul)

Bhaj an Sandhya (to 02/ 10/ 2018 02/ 10/ 2018 19
spread the nmessage
of nonvi ol ence on
the eve of Gandhi

Jayanti) conducted
at University | evel

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Ewaste Managenent System ? Unusable, irreparable or redundant IT and
El ectroni cs equi pnent are identified by the respective Laboratory Incharge and
are decl ared as obsol ete. ? Depending upon the nature, intensity of usage,
mai nt enance cost, serviceability, obsolescence in terns of technol ogy,
upgradation of technology etc., the related itens are classified by the Lab
I ncharges with the help of Lab Assistant for the purpose of disposal of these
items 2. Solid Waste nmanagenent system ? Dry waste is placed in GREEN | abel ed
and transported to BMC. Such bins are kept in front of the canteen, beside the
food stalls in the canpus and ot her prom nent places. ? Recyclable materials
are placed in separate bins. ? Wt waste is placed in BLUE | abel ed bins. 3.
Ener gy Conservation Energy conservation is done during the senester break. All
| abs which are not operational are closed and the seating arrangenent of the
staff is generally arranged in a way so that mininmumelectricity is consuned.
4. Water Conservation Instructions are displayed in the restroons for proper
use of water and other facilities and waste disposal. 5. Green Area Trees and
Grass areas are naintained in the canpus to the standard and in an
environmental ly friendly way wherever possible

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Campus Connect Programmes The objective of the programme is to inprove the
enpl oyability skills of students so that they can be placed through canpus
pl acement particularly in the industry who is offering the prograns 2. |nhouse
Internship Internship Programfor undergraduate students is introduced to
enhance enployability prospects, as it gives theman exposure to the industry
envi ronment and know edge about the new technol ogy that industry requires.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwuv tcet munbai .in/ Notice/l QA\C/ Best Practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Thakur Col | ege of Engi neering Technol ogy (TCET) was established in academc
year 200102 with a clear objective of providing quality technical education in
tune with international standards and contenporary global requirenents. The
Col l ege is recognized by Al India Council for Technical Education (Al CTE)
CGovt. of Maharashtra and was affiliated to the University of Minbai (UQV).
Currently the coll ege has attained autononous status for 10 years fromJuly
2019. The institute is primarily focusing on its vision and mssion since its
establishnment. The institute is striving hard to becone an internationally
renowned Institute of Engineering Technol ogy and to make the students conpetent
engi neers to deliver quality results in industry. Along with the academ c
achi evenents, the institute provides the platforns for cocurricular and
extracurricular activities which help in the holistic devel opnment of students.
Studentl ed clubs, social, cultural and sports activities and many such
activities are conducted to inculcate social, noral, ethical and universa
val ues which hel p them becone the responsible citizens of the world.
Application of nodern technology in teaching | earning process and effective
dayt oday governance of the coll ege makes TCET unique. Key initiatives |ike
t eacherguardi an schenme, book bank schene, induction of resource books, yearly
organi zati on of events (like MilticonW technical and cultural festivals etc.)
make TCET an institute with a difference. Thus, in 19 years of its existence,
TCET has got a position for itself as one of the |eading engineering Colleges
in Maharashtra. TCET is |SO 9001: 2015 certified since 2017. The Institute is
reci pient of reputed | MC Rankri shna Bajaj National Quality Commendati on
Certification 2012 (Education) followed by | MC Rankri shna Bajaj Nationa
Quality Award 2015 (Education). TCET has been awarded in the category of
Excel l ent Perform ng I nnovative Engineering Institute in Maharashtra at
Nati onal Maharashtra Education Sunmmit Awards 2016, jointly organi zed by
Uni versity of Munbai CMAI Association of India. TCET is a nenber of Nationa
Entrepreneurship Network (NEN) and Confederation of Indian Industry (Cll), for
active industryinstitute interaction where TCET has been felicitated by
Cl | Educati on Excel | ence Forum for enhanci ng I ndustry Connect, Enployability and
Faculty Conpetency. Moreover, the institute is NBA accredited we.f. 1.7.2019
for 3 years, and al so NAAC accredited for 5 Years w. e.f. 30102017. The
Institute is ranked anbng top 200 colleges in the country and al so the w nner
of Asia Pacific Quality Award (APQA). This shows that the institute is capable
of conpeting with Institutes of different countries and thus maki ng a pat hway
to its vision. The details of TCET' s achi evenents can be found in the web |ink
provi ded.

Provide the weblink of the institution

https://ww. t cet nunbai .in/ Recogniti on%?0&¥®20Awar ds. ht ni

8.Future Plans of Actions for Next Academic Year

As the Institute has been conferred Autononous status, therefore schenme and
syl | abus setting for both UG and PG courses are required. Apart from nmandatory
credits as per AICTE guidelines, the institute is planning to introduce
additional credits for Holistic Student Devel opnent as well as specialization
courses. The specialization courses will be of interdisciplinary nature and
mentors will be allocated to the students interested in pursuing those courses.



https://www.tcetmumbai.in/Notice/IQAC/Best Practices.pdf
https://www.tcetmumbai.in/Recognition%20&%20Awards.html

This will enable students with better job opportunities as well as higher studies
in Indian and foreign Universities. Exam nation refornms as prescribed by Al CTE
are to be followed and planning is required to inplenent the sanme. Also, an
additional intake in Conputer Engineering Departnent has been granted by Al CTE.
So, planning to inprove the infrastructure to neet future requirenents is in
process. Two additional floors are being constructed above the existing 5storey
building. That will create the scope of additional classroons, |aboratories,
research centers etc. New lifts, restroons etc. with nodern anmenities will be
added for staff and students. Cafeteria with adequate seating capacity will also
be i ncluded. To enhance the research atnosphere in the institute, many
initiatives are being taken to inprove Industry interaction. The Training and

Pl acerment cell is putting collaborative efforts to bring in nore and nore

i ndustries for placenents, internships, live projects, R D projects etc. W al so
ensure holistic groom ng of students through enployability enhancenent schenes
consi sting of Aptitude, Conmunication skills, and core conpetenci es devel oprent.
We are also planning to get accreditation by NBA for Mechanical and Civil

Engi neering departnent in next academic year. Both the departments are preparing
for the sane. In the long run we aimto becone an Internationally renowned
premere institute with fullfledged research facilities. That will pave the way
to becone a Deemed University which is the ultinmate dream of the Managenent of
Thakur Educational G oup.

As the Institute has been conferred Autononous status, therefore schene and
syl | abus setting for both UG and PG courses are required. Apart from nandatory
credits as per AICTE guidelines, the institute is planning to introduce
additional credits for Holistic Student Devel opment as well as specialization
courses. The specialization courses will be of interdisciplinary nature and
mentors will be allocated to the students interested in pursuing those courses.
This will enable students with better job opportunities as well as higher studies
in Indian and foreign Universities. Exam nation refornms as prescribed by Al CTE
are to be followed and planning is required to inplenment the same. Also, an
additional intake in Conputer Engineering Department has been granted by Al CTE
So, planning to inprove the infrastructure to neet future requirenents is in
process. Two additional floors are being constructed above the existing 5storey
buil ding. That will create the scope of additional classroons, |aboratories,
research centers etc. New lifts, restroons etc. with nodern anenities will be
added for staff and students. Cafeteria with adequate seating capacity will also
be included. To enhance the research atnosphere in the institute, many
initiatives are being taken to inprove Industry interaction. The Training and
Pl acement cell is putting collaborative efforts to bring in nore and nore
i ndustries for placenents, internships, live projects, R D projects etc. W al so
ensure holistic groom ng of students through enployability enhancenent schenes
consi sting of Aptitude, Communication skills, and core conpetenci es devel opnent.
We are also planning to get accreditation by NBA for Mechanical and Civil
Engi neering departnment in next acadenic year. Both the departnments are preparing
for the sane. In the long run we aimto becone an Internationally renowned
premere institute with fullfledged research facilities. That will pave the way
to becone a Deemed University which is the ultinmate dream of the Managenent of
Thakur Educational G oup.
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